


Objectives

You have decided to move onwards and upwards.
Well done! This programme is designed precisely
for people like you, who take control of your own
destiny.

You begin with a discovery session. Then, you will
revisit and identify the objectives that really matter
to you before ultimately choosing your path from

the possibilities open to you and taking your first

steps while being accompanied all the time.




“G’”’s method

MODULE 1

IDENTIFYING YOUR SOURCES OF INSPIRATION AND MOTIVATION

MODULE 2
EXPLORING AND CIRCLING THE WORLD OF
POSSIBILITIES
MODULE 3
DEVELOPING YOUR TRADEMARK
MODULE4

TAKING ACTION AND MOVING IN THE CHOSEN




MOD ULE 1

Among your professional and personal experiences to date, it is
important to identify the common levers for action and sources of
motivation. G facilitates and supports your approach by selecting

the tools from her “toolbox” that are best suited to your own

unique situation. It is an opportunity to regain your core essence

and your narrative in a happy and benevolent environment.



MOD ULE 2

This is when you will confront the convictions holding you
and dare to express your dearest wishes. This means
examining what you believe have been obstacles to your
success; revisiting certain contexts which have
underpinned your choices and actions; identifying what
inspires and touches you. Regardless of the ultimate goal,

these elements are at the very heart of the approach leading

you to your status as “competence provider”.



MOD ULE 3

Dare to find the words that define what makes a

person unique. Skipping this stage would mean preventing
yourself from seeing and recognising the situations and

to position yourself on a constantly changing labour market. It

is a question of identifying your next jobs and the associated

requirements. To do so, you must revisit your profile while

remaining true to yourself and growing into this “new suit”.

This means improving how you talk about yourself.



WD ULE 4

Act as a “competence provider”. Experiment with
new reflexes in the field, overcome
discouraging moments and readjust if necessary. Prepare

yourself and ensure that preparation for interviews becomes

systematic along with other key steps on the road to

your chosen goal. Make use of your character traits,

move forward with the world of possibilities and the desired

position clearly in sight.
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Genevieve
Bauhofer

| assist companies, executives and managers in visualising a
desired future and creating the conditions underpinning its
achievement. | focus on the company’s strategic framework,
internal culture and leadership (at every level). In a company,
| pay particular attention to the internal culture, which will
either facilitate or prevent change. | give the person the

means of unlocking the world of possibilities, identifying the

critical points and preparing for pivotal conversations and
conferences. | encourage everyone to choose their own life
path and to follow it. For more than 20 years, | have offered a
sympathetic ear and provided advice and accompaniment in
complete confidence, both locally and abroad in companies

and within my own facilities.

gbauhofer.com




